AR TYPING MASTER
SUPERIOR TEST -1 (3 LETTER WORD PRACTICE)

The man and his son had one big bag and two red box lids. The boy ran up the hill and sat by
the old oak tree. The sun was hot, but the sky was blue and the air was dry. He had a cup of
hot tea and ate one bun. His dad sat near him and had fun as they saw the sun set. The day
was long, yet the boy did not feel sad. He had fun, met new men, and got to see a fox run
past the log. The fox was not far, and the boy did not run or yell. He let the fox get past the
old hut and out of view. His dad said, "You can see a lot if you sit still and use your eye." The
boy did not ask why, but he did nod and had a grin on his face. The next day, the boy and his
pal got up at six and ran to the gym. The gym was not big, but it had one bar, two mats, and
a few red and tan bags. The man who ran the gym was fit and had a lot of pep. He let the
boys use the bar and lift one big log. The boy was not as fit as his pal, but he did his best. He
ran, did ten sit ups, and had a go at the bar. His pal won the race, but the boy did not quit.
He said, "l can get fit if | try each day." His pal said, "You bet! We can run, lift, and jog as one
team." The two boys had fun and made a pact to work hard. At noon, the boy ate one egg, a
bun, and a cup of tea. His mom had put the food in a tin box. She said, "Eat all you can, but
do not waste food." The boy did as he was told. He had one fig and a cup of hot tea. His mom
was glad to see him eat well. She had a lot to do at home, yet she took time to ask how his
day had gone. He told her of the fox, the gym, and the race. She had a big grin and said, "You
did well. Now get some rest and do not stay up late." The boy lay on his bed and read a fun
tale. The tale had a fox, a dog, a cat, and a hen. The fox was sly, the dog was kind, and the cat
had one red hat. The hen ran off, but the dog got her back. The boy had a good laugh and
shut the book. His dad had one job to do in the yard. He had to cut dry logs and put them in
a shed. The boy went out to lend a hand. He did not lift the big logs, as his dad said they
were too big. He got a rag, a box, and a tin can. He put the small bits in the box and kept the
yard neat. His dad said, "You are a good lad. You can help a lot if you plan each task." The
boy was glad and ran to get a jug of cold water. They sat in the shade and had a rest. A bee
flew by, and a fly sat on the rim of the jug. The boy did not hit it. He let it go and went to
feed the hen and the old ram. As dusk came, the sky got dim and the air got cool. The boy
and his dad sat by the gate and saw the last sun rays fade. A man on a red bus went by, and a
kid on a bike gave a wave. The boy gave one back. He saw a dog dig in the mud and a cat sit
on a wall. All was calm, and the day had come to an end. His dad said, "A good day is not just
one with fun. It is one in which you learn, work, help, and care for all." The boy kept that in
mind. He knew he had a lot to learn, but he was keen to try. He did not need fame or a big
bag of cash. He had his mom, his dad, his pal, and a home. He felt rich in a way that no coin
can show. The next week, he set a new goal. He would read, write, run, and help each day.
He would not act in haste or let one bad test make him sad. If he got one sum wrong, he
would try it once more. If he fell in a race, he would rise and run again. His dad said, "The key
is to act, not just say. Set one aim, make a plan, and do the work." The boy took a pen and a
pad and wrote his plan. He had one rule: do not quit. He knew that each new day gave him a
fresh chance to grow. With hope in his heart and grit in his mind, he was set to do his best.
He shut his pad, put his pen in a box, and went out to play. The sun was low, the air was cool,
and the sky was full of soft red light. He ran past the hut, went up the hill, and sat by the oak
tree once more. He had no fear, no rush, and no need to win each race. He was glad to learn,
glad to help, and glad to live each day well.




AR TYPING MASTER
SUPERIOR TEST -2 (5 LETTER WORD PRACTICE)

Today | woke up early and went for a walk near my home. There were many trees along
the road and fresh grass near the gate. Every child likes to play in the park and spend time
with good friends. After a short walk | came back home and drank some water. My mother
made bread and fresh toast for my early meal. My father asked about my plans for the
whole day. | told him that | would study well and learn new words. He gave me some books
and asked me to read each page with care. | took my books and sat near the open door. A
small plant stood near my desk and green grass grew beside the wall. The light from the
sun made the room warm and bright. | began to read a story about a young child who lived
near a large river. The child liked to watch birds and count their wings. Every night the child
would share the story with family and talk about the next day. The story was easy to read
and full of happy words. After some time | closed the book and went to help my mother.
She asked me to carry some fresh fruit from the store. | took a small bag and walked down
the road. The store was near a green field and a large tree. There were fresh apple grapes
and sweet mango fruit on the shelf. | chose some fruit and gave them to the shop owner.
He gave me the bag and said to have a nice day. | came back home and gave the fruit to my
mother. She gave me a sweet smile and said that | had done a good job. Then | went to my
room and began to write a short note. | wrote about my daily work and the things | wanted
to learn. | wrote each word with care and tried to keep my lines neat. When | made a small
error | read the line again and fixed it. Good work takes time and each small step can help
us grow. In the noon | ate fresh bread with green salad and drank a glass of water. After
lunch | went out to meet my best friend. We chose to walk near the river and watch the
birds fly over the trees. The water moved slowly and the wind felt cool on our faces. We
spoke about our class and the games we liked to play. My friend told me about a story that
he had read the night before. It was about a brave young man who helped a poor child find
a lost pet. We both felt glad to hear how the story came to a happy end. Soon we went
back home as the sun began to move down the sky. | washed my hands and sat at my desk
once more. | had a few pages left to read and some words left to write. | tried to read each
word in a clear voice and learn its true sense. My goal was not to work fast but to work
well. Each day | want to make some good change in my life. | know that hard work and
daily study can help me reach my goals. | will keep my mind fresh and my body fit. | will eat
good food and drink more water. | will give time to my books and also play with my friends.
When | feel tired | will take some rest and start again with new hope. My family always tells
me to stay calm and do my best. They say that good habits can make life much better. |
want to learn new skills and use them in a good way. | will keep my books clean and my
desk neat. | will plan each day and try to finish my work on time. At night | sat with my
family and shared all the good things that had happened that day. My father said that each
day brings a new chance to learn and grow. My mother told me to stay kind and help those
who need care. | felt happy and proud because | had used my time well. Before sleep | read
one more page and kept my books near the bed. | looked out of the window and saw the
moon above the trees. The night was calm and the air was cool. | closed my eyes with a
smile and thought about the next day. | knew that | could do better if | stayed true to my
plan. | would wake up early again and begin my work with fresh energy. | would read more
books and write more words with care. | would stay kind to all and help my family each day.
Small steps can bring big change when we keep trying and never lose hope. A good life
needs time and care and every day is a chance to learn more.




AR TYPING MASTER
SUPERIOR TEST - 3 (LETTER & NUMBERS PRACTICE)

Effective learning requires consistent effort, proper concentration, and a reasonable
amount of patience. Every individual develops new abilities at a different pace, but
continuous improvement depends on discipline and determination. Sometimes, an
ordinary task becomes challenging because of unnecessary pressure, unexpected errors, or
a lack of preparation. Instead of losing confidence, carefully examine the problem and
identify a practical solution. My instructor explained, "Successful performance is not
achieved through speed alone; accuracy, consistency, and correct technique are equally
important!" During regular practice, you should maintain a comfortable posture and avoid
excessive movement of your fingers. A carefully designed schedule can improve
productivity by 25% or even 40%, depending on your previous performance and daily
routine. However, these figures are only examples, not a guarantee of success. Before
beginning a computer-based assessment, verify your username, password, internet
connection, and other necessary details. If the displayed information appears incorrect,
contact the appropriate support team instead of making random changes. The following
expression is simple: 45 = 18 + 27, but a small typing error may produce a completely
different result. Similarly, square brackets [provide additional information] and quotation
marks "identify spoken or copied words" in many written documents. You may also
encounter an instruction such as 'Save the updated report before closing the application.'
Read every statement carefully, because even a minor punctuation error can affect the
meaning of the complete sentence. Why should a candidate ignore repeated mistakes? Is it
sensible to continue the same practice without checking the results? Certainly not! A
responsible learner examines each error, understands its cause, and applies the correction
during the next attempt. Consider this situation: an employee receives a message stating,
"Submit the final document by 11:45; otherwise, the review may be delayed." The
employee must understand the deadline, verify the attachment, and send the correct
version without unnecessary confusion. In professional environments, confidentiality and
reliability are essential qualities. Personal information should never be shared carelessly,
and important records must be protected against unauthorized access. A secure password
should contain a suitable combination of letters, numbers, and permitted symbols,
although different systems may follow different requirements. The symbol % is commonly
used for percentages, whereas S may represent an amount of money in a financial
statement. In another document, a comparison may appear as [income = expenses +
savings], requiring the typist to reproduce each character accurately. Good communication
also depends on clear sentences, appropriate vocabulary, and meaningful punctuation.
Whenever a complicated instruction seems confusing, divide it into smaller sections and
understand the relationship between each part. Do not sacrifice accuracy merely to
achieve a higher typing speed. If your performance reaches 65 words per minute but
several words are incorrect, a slower and more accurate attempt may produce a better
overall result. What matters most is the ability to remain focused under pressure.
Consistent practice, thoughtful correction, and a positive attitude gradually develop the
skills required for demanding typing tests. Remember: progress may appear slow during
the beginning, but every carefully completed exercise strengthens your confidence and
prepares you for the next challenge. Stay attentive, follow the instructions, and never allow
a temporary failure to become a permanent limitation.




AR TYPING MASTER
SUPERIOR TEST -4 (CAPITAL & SHIFT TAB PRACTICE)

SUCCESS does not depend on SPEED alone; it requires ACCURACY, CONSISTENCY, and
CONTINUOUS PRACTICE. Every CANDIDATE must understand that REGULAR TRAINING
improves PERFORMANCE, but CARELESS typing can reduce the final SCORE. A STUDENT
who wants to achieve EXCELLENT results should develop DISCIPLINE and maintain
CONCENTRATION throughout the TEST. Sometimes, UNEXPECTED problems create
CONFUSION, especially when the instructions contain CAPITAL WORDS, unusual SYMBOLS,
and lengthy expressions. The INSTRUCTOR asked, "ARE you READY to demonstrate your
actual ability?" Everyone replied, "YES, we are PREPARED to ACCEPT the CHALLENGE!"
However, CONFIDENCE without PROPER PRACTICE may lead to repeated mistakes. During
an IMPORTANT assessment, the CANDIDATE should carefully examine every SENTENCE and
reproduce the original TEXT without making unnecessary changes. A report may contain
figures such as 35%, 68%, or 92%, and each VALUE must be entered CORRECTLY. Consider
this expression: TOTAL = BASIC + BONUS; even a MINOR error can produce an INCORRECT
result. In some DOCUMENTS, additional information appears inside [SQUARE BRACKETS],
while other instructions contain 'SINGLE QUOTATION MARKS' or "DOUBLE QUOTATION
MARKS". These DETAILS may look SIMPLE, but they require CAREFUL attention and
accurate FINGER MOVEMENT. The MANAGER announced, "ALL EMPLOYEES must SUBMIT
their FINAL REPORT before 11:30; otherwise, the REVIEW will be POSTPONED!" One
CANDIDATE asked, "WHAT should we do if the COMPUTER suddenly STOPS responding?"
The SUPERVISOR replied, "REMAIN CALM, CHECK the CONNECTION, and FOLLOW the
OFFICIAL instructions." Such situations demonstrate why PROFESSIONAL behaviour is
necessary in a demanding WORKPLACE. A RESPONSIBLE employee protects CONFIDENTIAL
information and never shares a PASSWORD with an UNAUTHORIZED person. Similarly, a
SERIOUS aspirant should avoid RANDOM practice and follow a WELL-PLANNED schedule.
The symbol S may represent MONEY, whereas % indicates a PERCENTAGE; therefore, the
meaning of each CHARACTER depends on its CONTEXT. If the displayed statement reads
[EXPENSES = INCOME - SAVINGS], every bracket, letter, and mathematical sign must
remain in its CORRECT position. WHY do some candidates achieve HIGH accuracy while
others repeatedly fail to maintain the required STANDARD? The ANSWER often lies in their
HABITS, ATTENTION, and ability to CONTROL unnecessary errors. A typist may achieve 72
words per minute, but EXCESSIVE mistakes can damage the OVERALL result. Is SPEED really
USEFUL when the final document contains numerous ERRORS? Certainly NOT! The
PRIMARY objective is to maintain a BALANCE between RAPID typing and PRECISE execution.
During ADVANCED practice, candidates should pay attention to CAPITALIZATION,
punctuation, spacing, and difficult combinations of characters. A SINGLE missed SHIFT
press can change an IMPORTANT word, while an INCORRECT quotation mark may alter the
appearance of an entire sentence. Nevertheless, these difficulties become manageable
through PATIENT repetition and SYSTEMATIC improvement. Every SERIOUS candidate must
learn to remain ALERT, especially when working under PRESSURE or approaching a strict
DEADLINE. Remember: SUCCESS requires more than AMBITION; it demands
PERSEVERANCE, RESPONSIBILITY, and the WILLINGNESS to correct every avoidable mistake.
Stay FOCUSED, follow the instructions, and continue practising until ACCURACY becomes a
HABIT rather than an occasional achievement!




AR TYPING MASTER
SUPERIOR TEST - 5(SMALL AND CAPITAL WORD PRACTICE)

success DOES NOT DEPEND ON speed ALONE; IT REQUIRES accuracy, consistency, AND
continuous PRACTICE. EVERY candidate MUST UNDERSTAND THAT regular TRAINING
IMPROVES performance, BUT careless TYPING CAN REDUCE THE FINAL score. A student
WHO WANTS TO ACHIEVE excellent RESULTS SHOULD DEVELOP discipline AND MAINTAIN
concentration THROUGHOUT THE test. SOMETIMES, unexpected PROBLEMS CREATE
confusion, ESPECIALLY WHEN THE instructions CONTAIN capital WORDS, UNUSUAL
symbols, AND lengthy EXPRESSIONS. THE instructor ASKED, "are YOU ready TO
DEMONSTRATE YOUR ACTUAL ability?" EVERYONE REPLIED, "yes, WE ARE prepared TO
ACCEPT THE challenge!" HOWEVER, confidence WITHOUT proper PRACTICE MAY LEAD TO
REPEATED mistakes. DURING AN important ASSESSMENT, THE candidate SHOULD
CAREFULLY EXAMINE EVERY sentence AND REPRODUCE THE ORIGINAL text WITHOUT
MAKING UNNECESSARY changes. A report MAY CONTAIN FIGURES SUCH AS 35%, 68%, OR
92%, AND EACH value MUST BE ENTERED correctly. CONSIDER THIS expression: total =
BASIC + bonus; EVEN A minor ERROR CAN PRODUCE AN incorrect RESULT. IN SOME
documents, ADDITIONAL INFORMATION APPEARS INSIDE [square BRACKETS], WHILE
OTHER instructions CONTAIN 'single QUOTATION MARKS' OR "double QUOTATION MARKS".
THESE details MAY LOOK simple, BUT THEY REQUIRE careful ATTENTION AND ACCURATE
finger MOVEMENT. THE manager ANNOUNCED, "all EMPLOYEES MUST submit THEIR final
REPORT BEFORE 11:30; OTHERWISE, THE review WILL BE postponed!" ONE candidate
ASKED, "what SHOULD WE DO IF THE computer SUDDENLY stops RESPONDING?" THE
supervisor REPLIED, "remain CALM, check THE connection, AND follow THE official
INSTRUCTIONS." SUCH situations DEMONSTRATE WHY professional BEHAVIOUR IS
NECESSARY IN A DEMANDING workplace. A responsible EMPLOYEE PROTECTS confidential
INFORMATION AND NEVER SHARES A password WITH AN unauthorized PERSON.
SIMILARLY, A serious ASPIRANT SHOULD AVOID random PRACTICE AND FOLLOW A well-
planned SCHEDULE. THE symbol S MAY REPRESENT money, WHEREAS % INDICATES A
percentage; THEREFORE, THE meaning OF EACH character DEPENDS ON ITS context. IF THE
displayed STATEMENT READS [expenses = INCOME - savings], EVERY bracket, LETTER, AND
mathematical SIGN MUST REMAIN IN ITS correct POSITION. why DO SOME candidates
ACHIEVE high ACCURACY WHILE OTHERS REPEATEDLY FAIL TO MAINTAIN THE REQUIRED
standard? THE answer OFTEN LIES IN THEIR habits, ATTENTION, AND ABILITY TO CONTROL
unnecessary ERRORS. A typist MAY ACHIEVE 72 WORDS PER MINUTE, BUT excessive
MISTAKES CAN DAMAGE THE overall RESULT. is SPEED REALLY useful WHEN THE FINAL
DOCUMENT CONTAINS NUMEROUS errors? CERTAINLY not! THE primary OBJECTIVE IS TO
MAINTAIN A balance BETWEEN rapid TYPING AND precise EXECUTION. DURING advanced
PRACTICE, CANDIDATES SHOULD PAY ATTENTION TO capitalization, PUNCTUATION,
SPACING, AND difficult COMBINATIONS OF characters. A single MISSED shift PRESS CAN
CHANGE AN important WORD, WHILE AN incorrect QUOTATION MARK MAY ALTER THE
APPEARANCE OF AN ENTIRE sentence. NEVERTHELESS, THESE difficulties BECOME
MANAGEABLE THROUGH patient REPETITION AND systematic IMPROVEMENT. EVERY
serious CANDIDATE MUST LEARN TO REMAIN alert, ESPECIALLY WHEN WORKING UNDER
pressure OR APPROACHING A STRICT deadline. remember: SUCCESS REQUIRES MORE
THAN ambition; IT DEMANDS perseverance, RESPONSIBILITY, AND THE willingness TO
CORRECT EVERY avoidable MISTAKE. stay FOCUSED, FOLLOW THE instructions, AND
CONTINUE PRACTISING UNTIL accuracy BECOMES A habit RATHER THAN AN OCCASIONAL




AR TYPING MASTER
SUPERIOR TEST - 6(NUMBER &WORD PRACTICE)

The administrative department reviewed its archived documentation from 1997, 1999, and
2002; however, several discrepancies remained unresolved despite repeated verification. In
2005, the committee introduced a comprehensive assessment procedure to improve
accountability, transparency, and organisational efficiency. The supervisor asked, "Have you
independently verified the authenticity of these records?" One assistant replied, 'l checked
the available documents, but a few entries still require clarification." During 2008, the
investigation revealed that certain modifications had been made without appropriate
authorisation. By 2011, the organisation had implemented a sophisticated electronic
registration system, although occasional technical complications continued to affect its
reliability. 1. Every applicant must submit accurate identification details, supporting
documentation, and a correctly completed declaration. 2. The reference number was
recorded as TX_48/16, whereas the original register contained a different identification code.
3. In 2013, the verification team discovered an incorrectly configured email address:
records.office@sample.com. 4. The financial statement indicated an expenditure of $7,850;
nevertheless, the accompanying receipt showed a conflicting amount. 5. During 2014, the
auditors identified a significant discrepancy: the recorded percentage was 58%, whereas the
approved figure was 85%. 6. The department head questioned the decision: "Who
authorised this modification, and why was the original documentation not preserved?" 7. In
2015, additional authentication procedures were introduced to prevent unauthorised access
and minimise administrative irregularities. 8. The accounting formula was clearly specified:
NET BALANCE = TOTAL INCOME - APPROVED EXPENSES. 9. In 2016, several applications were
rejected because of inconsistent information, illegible signatures, and incorrectly entered
registration details. 10. Throughout 2017, the investigation team examined contradictory
statements and identified multiple discrepancies within the electronic database. In 2018, the
organisation established a standardised verification framework; every department was
instructed to maintain traceable records and document significant amendments. By 2019,
the revised framework had improved operational consistency, although certain procedural
deficiencies required further examination. During 2020, employees received detailed
instructions concerning confidentiality, data preservation, and professional responsibility. In
2021, the review committee classified applications as (APPROVED), (UNDER REVIEW), or
(REJECTED), ensuring that every decision was supported by appropriate evidence. The annual
assessment for 2022 identified weaknesses in documentation, communication, and
interdepartmental coordination. In 2023, the management requested a comprehensive
explanation: why had several inconsistencies remained undetected despite multiple
inspections? During 2024, the compliance team examined historical records and compared
original documents against electronically stored information. In 2025, a supplementary audit
revealed additional irregularities involving incorrect dates, duplicated entries, and
unauthorised amendments. The updated procedure was reassessed in 2026 to determine
whether the corrective measures had produced measurable improvements. Every employee
was instructed to preserve the original document, maintain a separate revised copy, and
record the reason for each significant modification. An official message stated, "Please
complete the verification before 4:45 PM; incomplete submissions may be returned for
correction!" Another instruction read, 'Do not disclose confidential information to an
unauthorised individual." The reviewer also checked whether the reference symbol #
matched the appropriate file number and whether the payment field contained the correct




AR TYPING MASTER

SUPERIOR TEST -7(FIRST LETTER SMALL WORD PRACTICE)
eVery cAndidate mUst dEmonstrate aCcUracy, cOncentration, aNd cOnsistency dUring a

cOmputer-based aSsessment. iN 1998, tHe aDministration iNtroduced a rEvised pRocedure;
hOwever, sEveral uNexpected cOmplications rEmained uNresolved. iN 2001, tHe
vErification tEam eXamined oRiginal dOcuments aNd iDentified discrepancies iN tHe
rEgistration rEcords. tHe sUpervisor aSked, "hAve yOu iNdependently vErified tHe
aUthenticity oF tHese dOcuments?" aN aSsistant rEplied, 'yEs, bUt sOme eNtries rEquire
aDditional clarification.' iN 2004, tHe dEpartment iNtroduced a sTandardised vErification
sYstem tO minimise rEpeated eRrors. 1. eVery aPplicant mUst pRovide cOrrect
iDentification dEtails aNd sUpporting dOcumentation. 2. tHe rEference cOde wAs rEcorded
aS aB_47/19, bUt tHe oRiginal rEgister cOntained a dIfferent eNtry. 3. iN 2007, tHe aUdit
tEam dlIscovered aN iNcorrect eMail aDdress: rEcords.office@sample.com. 4. tHe flnancial
sTatEment sHowed aN eXpenditure oF $8,750; hOwever, tHe aCcompanying rEceipt
cOntained a cOnflicting aMount. 5. iN 2010, tHe aPproved pErcentage wAs 85%, wHereas
tHe electronic rEcord sHowed 58%. 6. tHe mAnager aSked, "wHo aUthorised tHis
mOdification, aNd wHy wAs tHe oRiginal rEcord nOt pReserved?" 7. iN 2012,
aDministrative gUidelines weEre rEvised tO iMprove aCcountability aNd oPerational
eFficiency. 8. tHe flnal bAlance wAs cAlculated aS tOtal iNcome = aPproved pAyments +
rEmaining fUnds. 9. iN 2014, sEveral aPplications wEre rEjected bEcause oF iNcomplete
dEclarations aNd iNconsistent iNformation. 10. dUring 2016, tHe iNvestigation cOmmittee
rEviewed cOntradictory sTatements aNd iDentified uNauthorised mOdifications. iN 2017,
tHe oRganisation iNtroduced a dlgital aRchive tO pReserve hlistorical dOcuments aNd
rEduce dUplication. bY 2019, tHe rEvised fRamework hAd iMproved rEcord mAnagement,
alLthough cErtain tEchnical dIfficulties pErsisted. dUring 2020, eMployees rEceived
iNstructions cOncerning cOnfidentiality, dAta pRotection, aNd pRofessional rEsponsibility.
iN 2021, tHe rEview cOmmittee classified aPplications aS (aPproved), (pEnding), oR
(rEjected), aNd rEcorded tHe rEason fOr eAch dEclsion. iN 2022, tHe aNnual aSsessMent
rEvealed slignificant wEaknesses iN cOmmunication aNd dOcumentation. iN 2023, tHe
mAnagement dEmanded a cOmplete eXplanation: wHy hAd tHe iNconsistencies rEmained
uNnoticed dEspite rEpeated iNspections? iN 2024, tHe aUdit tEam cOmpared oRiginal flles
wlth electronic rEcords aNd iDentified sEveral dlscrepancies. iN 2025, a sUpplementary
iNspection rEvealed dUplicated eNtries, iNcorrect dAtes, aNd mlssing aPprovals. iN 2026,
tHe oRganisation rEevaluated iTs pRocedures tO dEtermine wHether tHe cOrrective
mEasures hAd pRoduced mEasurable iMprovements. aN oFficial nOtice sTated, "plLease
cOmplete tHe vErification bEfore 5:30 PM; iNcomplete sUbmissions mAy bE rEturned fOr
cOrrection!" aNother iNstruction rEad, 'dO nOt dlisclose cOnfidential iNformation tO
uNauthorised pErsons.' wHy sHould a minor eRror bE iGnored wHen iT cOuld cOmpromise
tHe rEliability oF aN eNtire rEport? eVery rEsponsible cAndidate sHould iNspect eAch
cHaracter, nUmber, sYmbol, aNd pUnctuation mArk bEfore sUbmitting tHe flnal dOcument.
rEmember: aCcuracy rEquires pAtience, cOncentration, aNd cOntinuous pRactice!




AR TYPING MASTER
SUPERIOR TEST -8 (BRACKET AND WORD PRACTICE)

(During the official inspection of 1998, several (important documents), (financial
statements), and (administrative records) were examined carefully, but (unexpected
discrepancies) remained unresolved.) In 2001, the supervisor asked, "Have you verified
(every individual entry), (all reference numbers), and (the original signatures)?" The
assistant replied, 'Yes, | checked (the available documents), but (some historical records)
require further examination." (According to the report), (the registration code) was
recorded as (AB_47/19), whereas (the original register) contained (AB_74/19). (Why did
this difference remain unnoticed)? The investigation continued in 2004, when (additional
evidence), (conflicting statements), and (incomplete declarations) were discovered. (The
reviewing officer) instructed the staff to preserve (every original document) and prepare (a
separate revised copy). In 2007, (the financial department) recorded an expenditure of
(57,850), although (the attached receipt) showed ($7,580). (Was this discrepancy caused
by an accidental typing error, or had someone deliberately modified the amount)? By 2010,
(the verification committee) had introduced (a comprehensive checking procedure) to
minimise (repeated mistakes) and improve (administrative efficiency). 1. (Every applicant)
must provide (accurate identification details), (complete supporting documents), and (a
valid contact address). 2. (The official email address) was |listed as
(records.office@sample.com), but (the confirmation message) was never received. 3. (The
reference number) included (#4827), while (the supplementary register) mentioned
(#4287); (which entry should be considered correct)? 4. (The approved budget) was
calculated as (512,450 + $3,750), but (the final statement) showed a different total. 5. In
2012, (the administrative department) revised (its documentation policy), requiring (every
significant modification) to be recorded with (a clear explanation). During 2014, (the audit
team) discovered (duplicated entries), (incorrect dates), and (missing approvals) in (several
confidential files). In 2016, (the department head) asked, "Who authorised (these
modifications), and why were (the original records) not preserved?" The investigation
resumed in 2017, when (electronic records) were compared with (printed documents) and
(independently verified statements). By 2019, (the revised system) had improved (record
management), although (certain technical difficulties) continued to affect (the verification
process). During 2020, (all employees) received instructions concerning (data protection),
(professional responsibility), and (confidential information). In 2021, (the review
committee) classified applications as (APPROVED), (PENDING), or (REJECTED), ensuring that
(every decision) was supported by (appropriate evidence). In 2022, (the annual assessment)
identified (serious inconsistencies) in (financial reporting), (document preservation), and
(internal communication). In 2023, (the investigating officer) demanded an explanation:
"Why were (these discrepancies) overlooked despite (repeated inspections) and (multiple
verification attempts)?" During 2024, (the compliance team) examined (historical
documentation) and identified (several unauthorised amendments). In 2025, (a
supplementary inspection) revealed (incorrect reference numbers), (inconsistent financial
figures), and (unverified electronic entries). In 2026, (the organisation) introduced
(additional security measures) to strengthen (accountability), (accuracy), and (operational
reliability). (The final instruction) stated, "Please verify (every numerical value), (each
punctuation mark), and (all confidential references) before submitting (the completed
report)." Another notice read, 'Do not disclose (the access code), (the original password),




AR TYPING MASTER
SUPERIOR TEST -9 (BRACKET, NUMBER & WORD PRACTICE)

During 1996, the department recorded several (unusual discrepancies) in its official
documents; however, the original reasons remained unclear. In 1998, a revised policy was
introduced, but some employees continued using outdated procedures. By 1999, the
administration had received additional complaints regarding (incorrect entries), (missing
signatures), and (incomplete applications). In 2001, the supervisor asked, "Were these
records checked before approval?" One assistant replied, 'Yes, but certain details could not
be verified independently.' During 2003, the inspection team discovered that the reference
number #4827 had been entered incorrectly in three separate registers. In 2004, another
report mentioned $8,750, whereas the original receipt indicated $7,850; was this a typing
mistake, or had someone changed the amount deliberately? By 2006, the verification
procedure had become more complicated because several historical files contained
inconsistent dates. In 2007, the administration introduced a new system; nevertheless,
certain technical difficulties continued until 2008. During 2009, the review committee
compared documents from 1995, 1997, 2000, and 2002 to identify possible irregularities.
In 2010, an official notice stated: "Every applicant must submit accurate information,
complete documentation, and a valid identification number." By 2011, the department had
collected more than 4,500 records, although approximately 12% required additional
verification. In 2012, a confidential email was sent to records.office@sample.com;
unfortunately, the attachment contained an incorrect reference code. During 2013, the
supervisor instructed employees to preserve (the original document), prepare (a revised
copy), and record (the reason for every modification). In 2014, the financial statement
showed TOTAL = INCOME + BONUS, but the final calculation did not match the approved
figures. By 2015, several applications had been rejected because of incorrect spellings,
duplicated entries, and incomplete declarations. In 2016, the audit team discovered
another discrepancy: 65% of the records were marked complete, whereas the supporting
report indicated only 56%. During 2017, the investigating officer asked, "Who authorised
these changes, and why was the original evidence not preserved?" In 2018, the
department implemented additional security measures to prevent unauthorised access. By
2019, the revised process had improved accuracy, although a few complicated cases
remained unresolved. During 2020, employees received instructions concerning data
protection, professional conduct, and confidential information. In 2021, the committee
classified the applications as (APPROVED), (PENDING), or (REJECTED); every decision
required appropriate supporting evidence. In 2022, the annual report identified several
discrepancies involving financial records, employee attendance, and administrative
expenditure. During 2023, an independent inspection revealed that certain entries had
been modified without written permission. In 2024, the department reviewed historical
records dating from 1989, 1994, 2005, and 2011 to establish a reliable timeline. In 2025,
the final audit identified additional errors involving dates, amounts, and reference
numbers. By 2026, the administration had introduced a more comprehensive verification
framework, but the effectiveness of the revised procedure still required assessment. The
officer asked, "If the approved amount is $9,450 + $2,550, why does the report display
$11,500?" Another employee replied, 'l will check the original statement, compare the
figures, and correct the entry if necessary.' The reference code appeared as AB_29/06,
while the accompanying record displayed AB_26/09; which version should be accepted?
Every candidate must carefully reproduce the numbers, punctuation marks, and CAPITAL
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SUPERIOR TEST -10 (MIXED WORD PRACTICE)

The administrative (reconciliation) procedure initiated during 1997 revealed several
(unprecedented inconsistencies), although the original documentation appeared complete.
In 1999, the reviewing officer asked, "Who authorised these modifications, and why were
the corresponding records not independently verified?" an assistant replied, 'i examined
the available files, but certain discrepancies remained unexplained.' By 2001, (confidential
correspondence), (supplementary declarations), and (contradictory financial statements)
had complicated the investigation. 1. The reference identifier was recorded as AB_47/19,
whereas the archived register displayed AB_74/91; which entry should be accepted, and
what evidence supports that decision? In 2003, the verification committee discovered that
$8,750 had been entered instead of $7,580; consequently, the entire calculation required
reassessment. 2. The supervisor stated, "Do not overwrite the original document; preserve
its contents, prepare a separate copy, and record every authorised modification!" During
2005, several (misinterpretations) occurred because employees confused similar-looking
characters, incomplete abbreviations, and incorrectly transcribed dates. 3. The electronic
address records.office@sample.com was associated with reference #5827, but the
supporting correspondence mentioned #5287; was the discrepancy accidental? By 2007,
(interdepartmental communication) had become increasingly complicated because
different offices maintained inconsistent records. In 2008, the administration introduced a
revised procedure; nevertheless, certain (unsubstantiated allegations) and (unresolved
irregularities) persisted. 4. The accountant calculated NET BALANCE = APPROVED INCOME
+ ADDITIONAL RECEIPTS - AUTHORISED EXPENDITURE, yet the submitted report contained
a contradictory figure. During 2010, the investigation team examined records from 1989,
1994, 1998, 2002, and 2006 to establish an accurate chronological sequence. 5. The notice
stated, "Every candidate must reproduce the original text precisely; even a minor
punctuation error may invalidate the entry." In 2011, the committee identified
(misappropriation), (misclassification), and (unauthorised amendments) within several
historical documents. 6. One confidential statement read, 'the requested payment was
$12,450 + $3,750, but the approved amount remained unconfirmed.' Why did the financial
summary display $15,200 instead of $16,200? During 2013, the reviewing authority
introduced (supplementary authentication requirements) and stricter procedures for
preserving electronically stored evidence. 7. The archived filename appeared as
Final_Report_2014/Revision_02, although the accompanying memorandum referred to
Final_Report_2014/Revision_20; which version contained the authorised corrections? In
2015, the inspection revealed that (incomprehensible annotations), (inconsistent
classifications), and (illegible acknowledgements) had escaped earlier scrutiny. 8. The
investigating officer demanded, "Have you verified every numerical entry, every quotation
mark, and every bracket before approving this document?" an employee answered, 'yes,
but the supplementary attachment still requires independent verification.' During 2016,
(disproportionate expenditure) and (procedural noncompliance) generated further
guestions about administrative accountability. 9. The confidential register contained
(APPROVED), (pending), (REJECTED), and (UNDER_REVIEW) classifications; however,
several records appeared under more than one category. In 2017, the auditors compared
figures of 65%, 56%, 85%, and 58%, discovering that some percentages had been
transposed during data entry. 10. The supervisor instructed the team to preserve (the
original evidence), document (every subsequent alteration), and identify (the individual
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responsible for each modification). During 2018, a supplementary investigation examined
correspondence dating from 1991, 1996, 2004, and 2012; several references appeared
authentic, but their supporting documentation was incomplete. By 2019, the revised
framework had improved (traceability), although (interoperability deficiencies) and
(unresolved authentication conflicts) continued to affect the process. In 2020, the
department circulated a confidential instruction: "Do not disclose passwords, access
credentials, financial particulars, or restricted correspondence to unauthorised
individuals." 11. The reference string was written as xY_29/06#A7, while the
supplementary record contained XY_26/09#a7; can both identifiers refer to the same
authorised transaction? During 2021, the review committee identified (retrospective
inconsistencies) involving declarations originally submitted in 1995, 2000, 2009, and 2014.
12. The financial officer recorded $9,850 + $2,450 = $12,300; nevertheless, the electronic
summary displayed $12,030, creating an unexplained discrepancy. In 2022, the
administration introduced (comprehensive reconciliation protocols) to prevent duplicated
entries, incorrect amendments, and unauthorised financial adjustments. During 2023, the
investigators questioned whether (previously overlooked irregularities) had resulted from
negligence, inadequate supervision, or deliberate interference. 13. The official message
stated, "Please complete the verification by 5:45 PM; otherwise, the application may be
returned for correction!" another instruction read, 'retain every original record, even when
the revised information appears more accurate.' In 2024, the committee examined
(multidimensional discrepancies), (chronological inconsistencies), and (contradictory
documentary evidence) before preparing its final assessment. By 2025, several technical
improvements had been implemented, although (unanticipated complications) continued
to affect a small number of confidential cases. In 2026, the organisation introduced
(enhanced accountability measures), (independent verification procedures), and
(systematic error-detection protocols) to improve the reliability of its records. 14. The final
report asked, "If the original amount was $18,750, the authorised adjustment was $2,850,
and the additional expense was $1,475, why does the revised statement indicate
$22,175?" 15. The concluding instruction required every candidate to reproduce (all dates),
(every lowercase character), (each CAPITAL letter), (all numerical values), and (every
punctuation mark) without omission or substitution. accuracy is essential; speed without
precision creates avoidable errors. A seemingly insignificant comma, misplaced apostrophe,
incorrectly typed underscore, or transposed digit may compromise the entire document.
therefore, examine each sentence carefully, maintain consistent finger placement, and
distinguish between visually similar characters. "can you complete this challenge without
overlooking even one detail?" the final objective is not merely to type quickly, but to
demonstrate exceptional concentration, dependable accuracy, and disciplined execution
under sustained pressure!



